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As the 2017 annual general meeting (AGM) season gets underway, Lexis®PSL Corporate summarises 
the latest developments, changes and topics of interest to companies and their advisers when 
preparing for the AGM. Here are the key changes at a glance:

• Pre-Emption resolutions – make sure resolutions reflect the template issued by the Pre Emption 
Group – Institutional Voting Information Service (IVIS) will ‘red top’ any company not proposing two 
separate resolutions

• Remuneration  – many companies will be adopting their second remuneration policy after 
the expiry of their first adopted in 2014 and should be aware of new guidelines issued by the 
Investment Association (IA) and the Pensions and Lifetime Savings Association (PLSA)

• Risks, viability and Brexit – companies should disclose risks and the expected impact of Brexit, 
and adhere to new IA guidance on viability statements

• Diversity – an area attracting attention from investors and the Government. Companies might 
consider whether to make mention of, or even swiftly comply with, the recommendations in the 
Hampton-Alexander Review and the Parker Review this season

• Modern slavery statements – companies should think about whether to include information on 
their new slavery and human trafficking statements within their narrative disclosures

Some of the links in this report require a subscription to LexisPSL, click here to take a free trial

Key changes at a glance1

Find more Market Tracker Trend Reports and sign up to receive 
them free by email at lexisnexis.co.uk/MTTR/AGM2017

http://www.pre-emptiongroup.org.uk/getmedia/963da194-742f-45b2-84d9-d1ee83b786bb/PEG-Template-resolution-for-disapplication-of-pre-emption-rights.pdf.aspx
https://30percentclub.org/assets/uploads/UK/Third_Party_Reports/Hampton_Alexander_Review_Paper_Nov_2016.pdf
http://www.ey.com/Publication/vwLUAssets/A_Report_into_the_Ethnic_Diversity_of_UK_Boards/$FILE/Beyond One by 21 PDF Report.pdf
http://www.lexisnexis.co.uk/MTTR/AGM2017/FreeTrial
http://lexisnexis.co.uk/MTTR/AGM2017
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Pre-Emption
There has been a change in best practice 
for disapplication of pre-emption rights that 
companies should be aware of this season. 
Previous market practice was to propose a single 
resolution to disapply pre-emption rights up to 
10% of the issued ordinary share capital, 5% of 
which could be applied for general purposes 
and the other 5% for use in connection with an 
acquisition or specified capital investment.

On 5 May 2016 the Pre-Emption Group 
published template resolutions reflecting 
the fact that investors are looking for these 
authorities to be set out in two separate 
resolutions. The Pre-Emption Group expects 
most companies to use the template resolutions 
for meetings held after 1 August 2016, and 
IVIS has said it will automatically ‘red top’ any 
company that proposes a single resolution.

In our review of the 2016 AGM season (Market 
Tracker Trend Report – AGM season 2016), we 
found that most companies were still using 
a single resolution that bundled together the 
additional disapplication with the disapplication 
for general use, but that by the summer of 2016 
companies were starting to comply with the new 
Pre-Emption Group template and proposing two 
separate resolutions. We expect that trend will 
continue and that we will see a big increase in 
companies proposing two separate resolutions 
in line with the Pre-Emption Group template.

Directors’ remuneration
The topic of directors’ remuneration continues 
to attract vast media, investor and Government 
attention. There are likely to be developments 
in this area as the year continues (see Looking 
ahead below), but for this AGM season the 
main issue for many companies will be the 
adoption of a new remuneration policy. A great 
deal of companies will have adopted their first 
remuneration policy in 2014 under the new 

directors’ remuneration regime, and most 
will have been set to expire after a three-year 
period (see Lexis®PSL Practice Note Directors’ 
remuneration report for background).

All companies, whether or not they are putting 
a new remuneration policy in place this season, 
should take a look at some recent investor 
group guidelines. The IA issued its Principles 
of Remuneration in October 2016, which 
set out general principles on remuneration 
policies, remuneration structures and levels 
of remuneration, as well as some guidance for 
remuneration committees. The PLSA issued its 
latest Corporate Governance Policy and Voting 
Guidelines in January 2017, which give guidance 
on the UK Corporate Governance Code (UKCG 
Code) principles on remuneration. 

Key recommendations in each set of guidelines 
are that directors’ pay should promote the 
long-success of the company and that there 
should be a formal and transparent policy for 
establishing pay structures. The IA also expects 
companies to put structures in place that allow 
them, in specified circumstances, to forfeit all 
or part of a bonus or long-term incentive award 
before it has vested (malus) and/or recover sums 
already paid (clawback).

Risks, viability statements & Brexit 

An inevitable hot topic this season is Brexit. Both 
the Financial Reporting Council (FRC) and the 
European Securities and Markets Association 
(ESMA) have issued statements reminding 
companies that they need to disclose risks and 
the expected impact of Brexit1.  For 2017 the 
narrative is likely to focus on uncertainties, but 
as the terms on which the UK will exit the EU 
become clearer, the FRC has said it expects 
narrative disclosures to become more specific.

In light of these statements, companies will need 
to update and enhance their risk disclosures 
and viability statements given in their narrative 

What you need to know this AGM season2

1.       FRC Reminders for half-yearly and annual financial reports following the EU referendum, published 12 July 2016 and ESMA Public 
Statement: European common enforcement priorities for 2016 financial statements, published 28 October 2016

http://www.pre-emptiongroup.org.uk/getmedia/963da194-742f-45b2-84d9-d1ee83b786bb/PEG-Template-resolution-for-disapplication-of-pre-emption-rights.pdf.aspx
http://www.lexisnexis.com/uk/lexispsl/corporate/marketdeals
http://www.lexisnexis.com/uk/lexispsl/corporate/marketdeals
https://www.lexisnexis.com/uk/lexispsl/corporate/document/391388/55KY-3J51-F187-N16H-00000-00/Directors%E2%80%99%20remuneration%20report
https://www.lexisnexis.com/uk/lexispsl/corporate/document/391388/55KY-3J51-F187-N16H-00000-00/Directors%E2%80%99%20remuneration%20report
https://www.ivis.co.uk/media/12445/Principles-of-Remuneration-2016-Final.pdf
https://www.ivis.co.uk/media/12445/Principles-of-Remuneration-2016-Final.pdf
http://www.plsa.co.uk/PolicyandResearch/DocumentLibrary/0611-PLSA-Corporate-Governance-Policy-and-Voting-Guidelines.aspx
http://www.plsa.co.uk/PolicyandResearch/DocumentLibrary/0611-PLSA-Corporate-Governance-Policy-and-Voting-Guidelines.aspx
https://www.frc.org.uk/News-and-Events/FRC-Press/Press/2016/July/Reminders-for-half-yearly-and-annual-financial-rep.aspx
https://www.esma.europa.eu/sites/default/files/library/esma-2016-1528_european_common_enforcement_priorities_for_2016.pdf
https://www.esma.europa.eu/sites/default/files/library/esma-2016-1528_european_common_enforcement_priorities_for_2016.pdf
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reports under provisions C.2.1, C2.2 and C.2.3 
of the UKCG Code to factor in the risks and 
expected impact of the UK’s vote to leave the 
EU and Brexit.

In November 2016, the IA issued new guidelines 
on viability statements in which it said it would 
like to see more differentiation between 
companies and a longer timeframe than three 
or five years given the long term nature of equity 
capital and directors’ duties. It would also like 
a clear statement on why a particular period 
was chosen and more transparency on how the 
directors have considered wider factors such 
as the particular business and industry sector. 
It will be interesting to see how companies 
balance the IA’s recommendations to give a 
statement covering a longer period of viability 
against the FRC and ESMA requirements to make 
disclosures on the uncertainties of the impact of 
Brexit in the short term.

Diversity on boards
Diversity in the boardroom continues to be 
a key area of focus for both investors and 
the Government. Investor bodies continue 
to monitor diversity disclosures and how 
companies are progressing in achieving diversity, 
so companies should ensure they give careful 
consideration to the make-up of their boards 
and make high quality diversity disclosures within 
their narrative reports. 

Companies might also consider whether to make 
mention of, or even swiftly comply with, the 
recommendations in the Hampton-Alexander 
Review and the Parker Review this season. 

The Hampton-Alexander Review, chaired by Sir 
Philip Hampton and Dame Helen Alexander and 
published in November 2016, called for FTSE 
100 companies to set a voluntary target of at 
least 33% representation of women in executive 
pipeline positions by 2020. 

November 2016 also saw the release of the 
Parker Review, which found that directors of 
colour are vastly under-represented on the 
boards of the UK’s leading companies.

The Parker Review committee made a number 
of recommendations to FTSE 350 companies, 
including:

• each FTSE 100 board should have at least one 
director of colour by 2021

• each FTSE 250 board should have at least one 
director of colour by 2024

• a description of the board’s policy on diversity 
should be set out in a company’s annual 
report, and this should include a description 
of the company’s efforts to increase ethnic 
diversity within its organisation, including at 
board level, and

• companies that do not meet board 
composition recommendations by the 
relevant date should disclose in their annual 
report why they have not been able to achieve 
compliance

Changes to the UKCG Code as a result of the 
Hampton-Alexander Review and the Parker 
Review are likely, as the FRC has responded 
positively to recommendations in both 
reviews and on 16 February 2017 announced a 
fundamental review of the UKCG Code later this 
year. 

We will watch with interest to see if any FTSE 
350 companies make disclosures relating to 
these reviews, or even rush to champion early 
compliance and follow their recommendations, 
this AGM season.  

For more information, see Lexis®PSL Corporate 
Practice Note: Diversity in the boardroom.

https://www.ivis.co.uk/media/12474/Guidance-viability-statements-final.pdf
https://30percentclub.org/assets/uploads/UK/Third_Party_Reports/Hampton_Alexander_Review_Paper_Nov_2016.pdf
https://30percentclub.org/assets/uploads/UK/Third_Party_Reports/Hampton_Alexander_Review_Paper_Nov_2016.pdf
http://www.ey.com/Publication/vwLUAssets/A_Report_into_the_Ethnic_Diversity_of_UK_Boards/$FILE/Beyond One by 21 PDF Report.pdf
https://www.frc.org.uk/News-and-Events/FRC-Press/Press/2017/February/FRC-to-review-the-UK-Corporate-Governance-Code.aspx
https://www.lexisnexis.com/uk/lexispsl/corporate/document/391388/5FVW-FVG1-F187-N0TB-00000-00/Diversity%20in%20the%20boardroom
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Modern slavery
This AGM season we expect to see many more slavery 
and human trafficking statements made pursuant to 
the Modern Slavery Act 2015 (MSA 2015) appearing on 
company websites and related voluntary disclosures made 
within narrative reports.

The MSA 2015 only requires that slavery and human 
trafficking statements are published in a prominent place 
on the company’s website, but even during the course 
of the 2016 AGM season we found that companies were 
choosing to make disclosures regarding their statements 
within their strategic reports:

Supergroup plc annual report 2016 (p 31): 

‘We are committed to upholding all basic human rights 
and we welcome the implementation of the United Nations’ 
Guiding Principles of Business and Human Rights. Our 
programme incorporates the principles of the California 
Transparency in Supply Chains Act by working to prevent 
human trafficking and slave labour in all of our factories 
around the world. 2016 marked our first public Modern 
Slavery Act disclosure which will be published alongside 
this report and will be available at www.supergroup.co.uk.’ 

The Berkeley Group Holdings plc annual report 2016 
(p 100)

‘During the year, the group has introduced a Human 
Rights, Modern Slavery and Child Labour Policy in support 
of human rights which is implicit in all of its preexisting 
corporate policies and procedures. The group believes 
these policies to be effective in promoting and protecting 
human rights by establishing clear ethical standards for 
ourselves and our expectations for those external parties 
who work with the group or on our behalf.’

There is a wide discretion as to how organisations should 
draft and present their statements, and this year will reveal 
a variety of approaches and start to reveal best market 
practice across industry sectors. 

For details, see Lexis®PSL Corporate Practice Note Modern 
slavery and human trafficking. 

The Modern Slavery Act 2015 , s 
54, requires that any commercial 
organisation in any sector that 
supplies goods or services and 
carries on a business or part of a 
business in the UK, and is above a 
total turnover threshold of £36M, 
must produce a slavery and human 
trafficking statement for each 
financial year of the organisation. 
The statement must set out what 
steps they have taken during 
the financial year to ensure that 
modern slavery is not occurring in 
their supply chains and in their own 
organisation. The statement must 
be published in a prominent place 
on the company’s website. 

Governmental guidance is that 
organisations should seek to 
publish their statement as soon as 
reasonably practicable after the 
end of their financial year, ideally 
no later than six months after the 
organisation’s financial year end.

https://www.supergroup.co.uk/media/docs/SuperGroup-2016-Annual-Report-Accounts.pdf
http://www.supergroup.co.uk
https://www.berkeleygroup.co.uk/media/pdf/4/m/berkeley-annual-report-2016-v2-spreads_v3.pdf
https://www.lexisnexis.com/uk/lexispsl/corporate/document/391388/5KGC-8W41-F187-N478-00000-00/Modern%20slavery%20and%20human%20trafficking
https://www.lexisnexis.com/uk/lexispsl/corporate/document/391388/5KGC-8W41-F187-N478-00000-00/Modern%20slavery%20and%20human%20trafficking
https://www.lexisnexis.com/uk/lexispsl/corporate/document/274768/5FRN-P761-DYCN-C2BB-00000-00/Modern-Slavery-Act-2015-%282015-c-30%29---54%C2%A0Transparency-in-supply-chains-etc
https://www.lexisnexis.com/uk/lexispsl/corporate/document/274768/5FRN-P761-DYCN-C2BB-00000-00/Modern-Slavery-Act-2015-%282015-c-30%29---54%C2%A0Transparency-in-supply-chains-etc
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/471996/Transparency_in_Supply_Chains_etc__A_practical_guide__final_.pdf
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Format of AGM – following in Jimmy Choo’s footsteps?
A small portion of the FTSE 350 have been broadcasting their AGMs by webcast in addition to 
holding a physical meeting for the last few years, but 2016 saw the first entirely electronic AGM held 
by Jimmy Choo PLC.

Electronic AGMs are likely to be attractive to companies given the potential cost savings from not 
holding a physical meeting. Research carried out by ICSA in August 2016 also revealed significant 
investor appetite for more electronic AGMs. Companies should note that they are likely to need to 
change their articles to hold an entirely electronic AGM. Lexis®PSL Corporate will be taking a look at 
the end of the AGM season to see if other companies are following suit.

Significant ‘no’ votes
The UKCG Code requires that companies explain in the announcement of voting results any action 
they intend to take to understand any significant votes against resolutions at the AGM (provision 
E.2.2). ‘Significant’ is commonly perceived to mean 20%2. The FRC has noted in its report on 
Developments in Corporate Governance and Stewardship 2016, published in January 2017, that 
most explanations to date have been of poor quality, and clarified that good quality explanations 
should include details on:

• the background to the vote

• the rationale for the original decision, and 

• how the company intends to address shareholder concerns

Companies should take stock of the FRC’s latest comments and be prepared to make thorough 
explanations under provision E.2.2 in the event of significant votes against resolutions at the AGM.

2.       The Directors’ Remuneration Reporting Guidance issued by the GC100 and the Investor Group suggests that ‘as a guideline, companies 
may wish to consider votes against in excess of 20 per cent as being significant, although there may be reasons why, for some companies, a 
higher or lower level might be more appropriate’ and ‘companies may wish to consider disclosing in the annual remuneration report the level 
of votes against that they deem to be significant’. Although this guidance only relates to the remuneration report, it is likely that votes against 
in excess of 20% will start to be seen as significant in relation to other resolutions.

https://www.icsa.org.uk/knowledge/governance-and-compliance/analysis/september-2016-agm-innovation
https://www.frc.org.uk/Our-Work/Publications/Corporate-Governance/Developments-in-Corporate-Governance-and-Stewa-(2).pdf
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Alternative performance measures
This AGM season will be the first time many companies 
have had to comply with new guidelines issued by ESMA 
in October 2015 on the use of alternative performance 
measures (APMs). They apply to annual reports published 
on or after 3 July 2016. 

These guidelines were introduced because ESMA believed 
that some APMs were being used in a way that presented a 
confusing or optimistic view of a company’s performance 
by removing certain negative aspects, or where that 
was not the case, APMs could be misleading if they were 
inconsistently calculated or presented.

The crux of the guidelines is that disclosures relating to 
APMs should be clear, understandable and consistent. 
Listed companies should consider if any enhanced or 
additional disclosures are required. 

For details on the guidelines, see LexisPSL Corporate 
Q&A: Getting to grips with new guidelines on alternative 
performance measures.

What is an APM?

ESMA defines an APM as being 
a financial measure of historical 
or future financial performance, 
financial position, or cash flows, 
other than a financial measure 
defined or specified in the 
applicable financial reporting 
framework. APMs are usually 
derived from (or based on) the 
financial statements prepared in 
accordance with the applicable 
financial reporting framework, most 
of the time by adding or subtracting 
amounts from the figures 
presented in financial statements.

Examples of APMs most commonly 
used include EBIT (Earnings 
Before Interest & Tax), EBITDA 
(Earnings Before Interest, Taxes, 
Depreciation and Amortisation), 
free cash flow, and underlying profit 
or net-debt.

Share buybacks
There are no official changes to best practice or legal requirements in relation to share buybacks, 
but companies and their advisers should note the increased criticism of buybacks over the last 
couple of years. Notably, Pensions & Investment Research Consultants (PIRC) has changed its 
policy within its 2016 voting guidelines to recommend that shareholders vote ‘no’ unless the board 
can provide a clear, cogent and compelling case for carrying out a buyback and demonstrate how 
it would benefit long-term shareholders. One of the major concerns PIRC has with buybacks is that 
they often enhance earnings per share, which can trigger executive bonus payments, meaning that 
directors are conflicted in proposing the buyback in the first place. In this context, companies should 
be prepared to give a clear explanation of the reasons for and benefits of carrying out any proposed 
buyback. Such explanation could be given within the notes to the buyback resolution.

https://www.esma.europa.eu/sites/default/files/library/2015/10/2015-esma-1415en.pdf
https://www.lexisnexis.com/uk/lexispsl/corporate/document/412012/5GBH-D0R1-DYW7-W3YX-00000-00/Getting%20to%20grips%20with%20new%20guidelines%20on%20alternative%20performance%20measures 
https://www.lexisnexis.com/uk/lexispsl/corporate/document/412012/5GBH-D0R1-DYW7-W3YX-00000-00/Getting%20to%20grips%20with%20new%20guidelines%20on%20alternative%20performance%20measures 
http://pirc.co.uk/news-and-resources2/guidelines
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New 2016 UKCG Code requirements
The 2016 version of the UKCG Code applies to companies with accounting periods beginning on or 
after 17 June 2016, so most companies will not be required to comply with the 2016 UKCG Code at 
the time of their 2017 annual report. 

Having said this, the changes introduced in the 2016 version are not onerous and we expect some 
companies to start complying earlier than formally required. We expect to see early compliance with: 

• provision C.3.1 – confirmations that the audit committee as a whole has competence relevant to 
the sector in which the company operates, and

• provision C.3.8 – giving advanced notice of any audit retendering plans in the annual report

Companies should also note that the provision relating to the need to tender the external audit 
every 10 years has been removed from the 2016 UKCG Code, as this is now superseded by the 
Competition and Markets Authority and EU requirements for mandatory tendering and rotation of 
the audit firm by all listed companies (not just those within the FTSE 350).
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The following developments are worth taking note of this AGM season although they won’t 
necessarily impact companies until they are preparing for their 2018 AGM.

Directors’ remuneration
Executive pay was put under the microscope 
as part of the Government’s green paper on 
corporate governance published in November 
2016. On 16 February 2017, the FRC announced 
a review of the UKCG Code following the 
green paper as well as its own review of 
corporate culture and succession planning. 
In the FRC’s response to the green paper it 
cited remuneration as once of its main areas 
for reform. There will no doubt be some key 
developments by the 2018 AGM season. 

Stakeholder engagement
Along with executive pay, a key theme of the 
Government’s green paper on corporate 
governance was the need for companies to 
engage with their stakeholders. Both the IA and 
PLSA have promised guidance on stakeholder 
engagement later this year, and the FRC has 
cited this as another main area for reform in 
the UKCG Code, so it is very likely there will be 
changes and developments relevant to the 
2018 AGM. Ahead of any new requirements and 
guidance, companies might be well advised to 
be thinking about their approach to stakeholder 
engagement and how they might report on it.

New reporting requirements
Environment, social, employee, human rights, 
anti-corruption & bribery disclosures

The EU Non-Financial Reporting Directive, 
which applies to companies with financial years 
beginning on or after 1 January 2017, requires 
companies to include a non-financial statement 
containing material information relating to 
environmental, social and employee matters, 

respect for human rights, anti-corruption and 
bribery matters. This doesn’t impact companies 
this year, but they should prepare to make 
enhanced disclosures on these matters next 
AGM season.

Diversity disclosures in the corporate 
governance statement

In November 2016, the Financial Conduct 
Authority (FCA) amended the Disclosure 
Guidance and Transparency Rules (DTRs), 
specifically DTR 7.2, to implement the Non-
Financial Reporting Directive requirement for 
issuers to disclose their diversity policy in the 
corporate governance statement. The new DTR 
7.2.8A R applies to companies with financial 
years beginning on or after 1 January 2017 
and provides that the corporate governance 
statement must contain a description of:

• the diversity policy applied to the issuer’s 
administrative, management and supervisory 
bodies with regard to aspects such as age, 
gender, or educational and professional 
backgrounds

• the objectives of the diversity policy

• how the diversity policy has been 
implemented, and

• the results in the reporting period 

If no diversity policy is applied by the issuer, the 
corporate governance statement must contain 
an explanation as to why this is the case.

Again, this is not relevant to companies this AGM 
season, but they should be aware of the changes 
and be ready to enhance their disclosures on 
diversity in 2018.

Looking ahead3

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/584013/corporate-governance-reform-green-paper.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/584013/corporate-governance-reform-green-paper.pdf
https://www.frc.org.uk/News-and-Events/FRC-Press/Press/2017/February/FRC-to-review-the-UK-Corporate-Governance-Code.aspx
https://www.frc.org.uk/News-and-Events/FRC-Press/Press/2017/February/FRC-responds-to-Green-Paper-on-Corporate-Governmen.aspx
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/584013/corporate-governance-reform-green-paper.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/584013/corporate-governance-reform-green-paper.pdf
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Payment practices reporting
Under the Small Business, Enterprise & Employment Act 2015, s3 the government committed to 
require large organisations (large private companies, large LLPs and all quoted companies) to report 
twice yearly on payment performance and practices. The Reporting on Payment Practices and 
Performance Regulations, SI 2017/395, come into force on 6 April 2017 and apply to companies with 
financial years starting on or after that date. The reports must be published to a government website, 
but it is likely that some companies will also include reference to their payment practices within their 
narrative reports. This is another new obligation to return to in the 2018 season.

For details, see Lexis®PSL Practice Note Reporting payment practices and policies.

http://www.legislation.gov.uk/uksi/2017/395/pdfs/uksi_20170395_en.pdf
http://www.legislation.gov.uk/uksi/2017/395/pdfs/uksi_20170395_en.pdf
https://www.lexisnexis.com/uk/lexispsl/corporate/document/391388/5JTK-XS71-F187-N01C-00000-00/Reporting%20payment%20practices%20and%20policies
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Gender pay gap reporting
The Equality Act 2010 (Gender Pay Gap Information) Regulations 2016 are expected to be brought 
into force in April 2017. Employers (with 250 or more employees) will then have to publish their 
gender pay gap information by no later than 4 April 2018, and annually thereafter. 

Employers will be required to publish the following information on their website and on a government 
website:

• the difference between the mean hourly rate of pay between male full-pay relevant employees 
and female full-pay relevant employees in the pay period within which the snapshot date falls

• the difference between the median hourly rate of pay between male full-pay relevant employees 
and female full-pay relevant employees in the pay period within which the snapshot date falls

• the difference between the mean bonus pay paid to male relevant employees and that paidto 
female relevant employees in the 12-month period ending on the snapshot date

• the difference between the median bonus pay paid to male relevant employees and that paid to 
female relevant employees in the 12-month period ending on the snapshot date

• the proportions of male and female relevant employees who were paid bonus pay in the 12-month 
period ending on the snapshot date, and

• the proportions of male and female full-pay relevant employees who were in the lower, lower 
middle, upper middle and upper quartile pay bands in the pay period within which the snapshot 
date falls

As with the new payment practices reporting requirements, there will be no obligation for companies 
to include gender pay gap information in their narrative reports, but it is likely that some companies 
will do so when they come to compiling their 2018 annual reports.

For details see Lexis®PSL Practice Note Gender pay gap reporting.

http://www.lexisnexis.com/uk/lexispsl/corporate/document/393759/5HYR-DM91-F18B-S0JN-00000-00/Gender%20pay%20gap%20reporting
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Lexis®PSL Corporate  
Market Tracker

Market Tracker in Lexis®PSL Corporate is a unique 
service, providing essential legal and commercial 
awareness to keep you on top of what’s going on in the 
market, with the following features:

• News and analysis of key corporate deals and terms
• Detailed, searchable summaries of traded company 

deals and AGMs
• Comparator tool for comparing deal features
• Market practice clauses with analysis for inclusion  

in transaction documents
• Direct links to traded company documents  

(eg, announcements, prospectuses and circulars)

Market Tracker Trend Reports provide in-depth 
research and analysis of trends, giving you insight from 
across the market.

Lexis®PSL Corporate | 
Free Content 

Market Tracker | Previous Trend 
Reports
Tracking the market: Market Tracker 
Trend Report—AGM season 2016
Examining the latest market practice and trends 
emerging from the 2016 season of annual general 
meetings held by companies in the FTSE 350.

Tracking the market: Trends in UK public 
M&A deals in 2016
An in-depth analysis of the 94 firm and possible offer 
announcements made for companies subject to the 
Takeover Code in 2016.  It includes insight into public 
M&A trends and what we might expect to see in 2017.

Market Tracker | Forthcoming Trend Reports

Trends in UK ECM 2016
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Existing subscribers can access Lexis®PSL 
Corporate and Market Tracker at   
lexisnexis.co.uk/MTTR/AGM2017/Corporate

To request a free trial, please visit 
lexisnexis.co.uk/MTTR/AGM2017/FreeTrial
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